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NEA Feature Writer
know it, but there are a lot
of rising young executives in
this country—most in res-
‘ponsible, well-paying posi-
tions—who  are
hunting for new jobs.

William F. Breitmayer
knows of at least 12,000 of
them, all in the five-figure-

" plus salary bracket, who, at

the drop of a ‘‘you're hir-
ed,” will happily clean out
their desks and move along.
Breitmayer runs a confi-
dential clearing house for -
footloose executives called

Executive Register. For$75 |-
.and a copy of his resume,

the itchy exec gets lists of
job specifications from
about a half dozen of the 600
firms registered with Breit-.
mayer’s outfit. If the execus-
tive is interested in any of

them, he bites and the old |

firm has one less salary to

pay.

¢ IT"S A PAINLESS opera-
tion and a growing business.
Breitmayer says Executive

America

secretly ¢

essful career, _.. .-

THE OREGON JOURNAL

Approved For Release 1 999/6’3@%“;@1&2@?‘75-000

Ggging

e sy
1Y -y

n “Executives|

E\.QS% 1@88?

FOIAb3b’

o 5
i
1

T R R L L.

Y

TEIETer s Doen S0 SuC-
essful (the company is
pbout a year old) that the

bther firms which are offer-
ng roughly the same ser-
ice as Executive Register.

Breitmayer, a Yale man

ho spent: 10_years in the
EEEEE& Infelliéence Agency
“I used to say the Foreign

bervice’'’) before starting
his clearing house, says that
iddle and top management

vhose restlessness has been
creasing since World War
I

“WE FIGURE that
ere’s an executive labor
bool of something like two
willion people and at least
¢ight per cent of them move
from one job to another ev~
qry year.”

This, Breitmayer points
qut, is a relatively new
fhing . because for years

tant security and intense
oyalty kept executives

dtrapped to the samg com-

pany for 30 or more years.
“Loyalty still means a

Jpt,”" Breitmayer says, “but
‘fhere is a growing
‘fhat a man’s career is his
qwn and that it is the most

feeling

poriant thing in his life,

.Jext {0 his family, And rela-
Yvely few people are con-
‘derned with “sccurity these..
'q ays."

THE REPORTER wanted

Ap know if an executive who

‘qompanies—like five jobs in
'ds many years—can be ase

qured of a reasonably suce

Ave

re ‘“very restless groups -

fradition, a need for con-.(

|
|
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- BRIETMAYER: Few pcopla
today really are concerned
with security. ;

“Now, a certain amount,

skipping around in a,

's earlier years—before!

f

:of
'man

'he's 30—isn't ‘cyebrow-rais-| doing the.job himself if he j

.ing,” Breitmayer says, “but
if he’s still footloose in his
* 30s, it sometimes indicates a
lack of niaturity and direc-
tion. : :

very leery of men who,
right after college, join:a
. big company and stay with
it for 20 years. They may be
stagnating.”. o
: SPEAKING of college, -is
it necessary . for a rising

o et
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“On the other hand I'm

young exccutivé to have ai

| degree? “Absolutely,” Breit-

mayer says. “Of course, the
Ivyy-Leag:):le. old-school ‘tiet

syndrome is a thing of the® |

past. Tt wakes reatively ht—ﬁ
tle difference where you go:
to school. In fact, an Ivy?}
League graduate may haves
rougher going, especially if ¢
the company

wiversity.”
Through case studies, Ex-?
ecutive Register has found
that the young mian- who%
fastest, is, first

of all. a ccilege graduate,.i

who knows a foreign lan-3' -
guage and has an advanced-s

degrce, :

“A successful éxecutive is:
one who can and will take
resyonsibility. € o m p anies
don’t wanpt the Organization+)
Man who can merely per-’
form and not make waves,""\
Breitmayer says.
© “AND A MAN with execu- -}
tive potential is capable of !

has” to—but he should be a
good manager, too. Of
course, leadership and )
stimuldtion of a group of
people also are important.”

JIf an ambitious ' young |
man really wants to get to"]

president i -
eomes from a mndwestemg

the top of the heap rapidly,- ;

in what field should he con-:
centrate? Breitmayer's an-
| swer: “Based on the flux of’
{ the current labor pool, the.
“profession which best equips-
;a man for top management:
‘1s engineering coupled with’
{a good background in fi-:
i nance. Such a man would be’
i ready for aimost anything.” .
¢ There are .a lot of English
Emaiors who are going to be

fushappy about thet, .3 |
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